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deal leader not only sets the rules, makes up the unification and
the strength of the main organization but also replicates his lead-
ing methods and philosophy on the society so that other organi-
zations can learn the good things from that leadership and other
later generations consider it as the bible for their action as well as
the whole nation. According to that, an integrated leader needs
to have 5 criteria: legitimate, suitable to your position, simple,
eligible and formal. An integrated leader always have to make ad-
vanced trends, which play a key role in building the 5-point admin-
istrative strategy: good theory, good goal, good method, good
process and good transfer. Remember that the values of a leader
should be transferred to the operation of the business; however,
the (maybe justifiable) purpose of the leader cannot be as impor-
tant as the goal of the organization. Once the leader stands higher
than the organization, cares only for his benefits, everything will
not be taken advantage of and sacrificed in a negative way!

The leader should always cares about the human development
and all the good things for the society because the humanity
should have the top priority. It can be explained like this: when the
leader can bring the best out of every staff, these people will de-
cide if that organization is good deal leader not only sets the rules,
makes up the unification and the strength of the main organization
but also replicates his leading methods and philosophy on the
society so that other organizations can learn the good things from

that leadership and other later generations consider it as the bible
for their action as well as the whole nation. According to that, an
integrated leader needs to have 5 criteria: legitimate, suitable to
your position, simple, eligible and formal. An integrated leader
always have to make advanced trends, which play a key role in
building the 5-point administrative strategy: good theory, good
goal, good method, good process and good transfer. Remember
that the values of a leader should be transferred to the operation
of the business; however, the (maybe justifiable) purpose of the
leader cannot be as important as the goal of the organization.
Once the leader stands higher than the organization, cares only
for his benefits, everything will not be taken advantage of and
sacrificed in a negative way!

The leader should always cares about the human development
and all the good things for the society because the humanity
should have the top priority. It can be explained like this: when
the leader can bring the best out of every staff, these people will
decide if that organization is good or not and come up with inno-
vative ideas. Therefore, the organizing culture is there right inside
each member like a priority, natural but strong motivation which
can orient everyone to humane attitudes towards every single
thing happening in their lives. It has become a giant spiritual
energy which motivate the development of the whole organiza-
tion. or not and come up with innovative ideas. Therefore, the
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simple, eligible and formal. An integrated leader always have to make
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deal leader not only sets the rules, makes up the unification and
the strength of the main organization but also replicates his lead-
ing methods and philosophy on the society so that other organi-
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zations can learn the good things from that leadership and other
later generations consider it as the bible for their action as well as
the whole nation. According to that, an integrated leader needs
to have 5 criteria: legitimate, suitable to your position, simple,
eligible and formal. An integrated leader always have to make ad-
vanced trends, which play a key role in building the 5-point admin-
istrative strategy: good theory, good goal, good method, good
process and good transfer. Remember that the values of a leader

should be transferred to the operation of the business; however,
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tant as the goal of the organization. Once the leader stands higher
than the organization, cares only for his benefits, everything will
not be taken advantage of and sacrificed in a negative way!

The leader should always cares about the human development
and all the good things for the society because the humanity
should have the top priority. It can be explained like this: when the
leader can bring the best out of every staff, these people will de-
cide if that organization is good deal leader not only sets the rules,
makes up the unification and the strength of the main organization
but also replicates his leading methods and philosophy on the

society so that other organizations can learn the good things from
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deal leader not only sets the rules, makes up the unification and the strength of the main organization but also
replicates his leading methods and philosophy on the society so that other organizations can learn the good
things from that leadership and other later generations consider it as the bible for their action as well as the whole
nation. According to that, an integrated leader needs to have 5 criteria: legitimate, suitable to your position,
simple, eligible and formal. An integrated leader always have to make advanced trends, which play a key role in
building the 5-point administrative strategy: good theory, good goal, good method, good process and good
transfer. Remember that the values of a leader should be transferred to the operation of the business; however,
the (maybe justifiable) purpose of the leader cannot be as important as the goal of the organization. Once the
leader stands higher than the organization, cares only for his benefits, everything will not be taken advantage of
and sacrificed in a negative way!

The leader should always cares about the human development and all the good things for the society because
the humanity should have the top priority. It can be explained like this: when the leader can bring the best out of
every staff, these people will decide if that organization is good deal leader not only sets the rules, makes up the
unification and the strength of the main organization but also replicates his leading methods and philosophy on
the society so that other organizations can learn the good things from that leadership and other later generations
consider it as the bible for their action as well as the whole nation. According to that, an integrated leader needs
to have 5 criteria: legitimate, suitable to your position, simple, eligible and formal. An integrated leader always
have to make advanced trends, which play a key role in building the 5-point administrative strategy: good theory,
good goal, good method, good process and good transfer. Remember that the values of a leader should be
transferred to the operation of the business; however, the (maybe justifiable) purpose of the leader cannot be as
important as the goal of the organization. Once the leader stands higher than the organization, cares only for his
benefits, everything will not be taken advantage of and sacrificed in a negative way!

The leader should always cares about the human development and all the good things for the society because
the humanity should have the top priority. It can be explained like this: when the leader can bring the best out of
every staff, these people will decide if that organization is good or not and come up with innovative ideas. There-
fore, the organizing culture is there right inside each member like a priority, natural but strong motivation which
can orient everyone to humane attitudes towards every single thing happening in their lives. It has become a giant
spiritual energy which motivate the development of the whole organization. or not and come up with innovative
ideas. Therefore, the organizing culture is there right inside eagood things from that leadership and other later
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deal leader not only sets the rules, makes up the unification and

the strength of the main organization but also replicates his lead-
ing methods and philosophy on the society so that other organi-
zations can learn the good things from that leadership and other
later generations consider it as the bible for their action as well as
the whole nation. According to that, an integrated leader needs
to have 5 criteria: legitimate, suitable to your position, simple,
eligible and formal. An integrated leader always have to make ad-
vanced trends, which play a key role in building the 5-point admin-
istrative strategy: good theory, good goal, good method, good
process and good transfer. Remember that the values of a leader
should be transferred to the operation of the business; however,
the (maybe justifiable) purpose of the leader cannot be as impor-
tant as the goal of the organization. Once the leader stands higher
than the organization, cares only for his benefits, everything will
not be taken advantage of and sacrificed in a negative way!

The leader should always cares about the human development
and all the good things for the society because the humanity
should have the top priority. It can be explained like this: when the
leader can bring the best out of every staff, these people will de-
cide if that organization is good deal leader not only sets the rules,
makes up the unification and the strength of the main organization
but also replicates his leading methods and philosophy on the

that leadership and other later generations consider it as the bible for
their action as well as the whole nation. According to that, an integrated
leader needs to have 5 criteria: legitimate, suitable to your position,
simple, eligible and formal. An integrated leader always have to make
advanced trends, which play a key role in building the 5-point adminis-
trative strategy: good theory, good goal, good method, good proceleader
cannot be as important as

society so that other organizations can learn the good things from
that leadership and other later generations consider it as the bible
for their action as well as the whole nation. According to that, an
integrated leader needs to have 5 criteria: legitimate, suitable to
your position, simple, eligible and formal. An integrated leader
always have to make advanced trends, which play a key role in
building the 5-point administrative strategy: good theory, good
goal, good method, good process and good transfer. Remember
that the values of a leader should be transferred to the operation
of the business; however, the (maybe justifiable) purpose of the
leader cannot be as important as the goal of the organization.
Once the leader stands higher than the organization, cares only
for his benefits, everything will not be taken advantage of and
sacrificed in a negative way!

The leader should always cares about the human development
and all the good things for the society because the humanity
should have the top priority. It can be explained like this: when
the leader can bring the best out of every staff, these people will
decide if that organization is good or not and come up with inno-
vative ideas. Therefore, the organizing culture is there right inside
each member like a priority, natural but strong motivation which
can orient everyone to humane attitudes towards every single
thing happening in their lives. It has become a giant spiritual
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hong Cach Doanh Nhan sé Xuan da co dip gap go vi

doanh nhan tré tudi, tai nang trong mot budi chiéu tai van

phong cua anh. Khac vai hinh dung ban dau vé mot ngusi

c6 anh huong dén cong déng doanh nhan Viet Nam va

quécté, ong chu Tap doan Qudc té Nam Sao rat lich lam,
tré trung day phong cach va dac biét la 16i néi chuyeén hai hudc, than
tinh xen lan nhung déng cam cua anh khién ngusi déi dien cam thay
thoai mai khi tro chuyen.

Chao anh, c6 ngusi bao rang ngay dau xuan gap anh sé rat
may man baéi ca nhan anh gan lién véi con sé rat tron day?

Vang, toi tén Tran Van Mudi, sinh vao ngay 10, la con thu 10 trong
mot gia dinh cé 10 anh chiem, ban thay co tron day khong? (cuoi)

Nhin anh bay gio nguoi ta khé nghi la anh tung xuat than trong
mét gia dinh nha néng?

Toi sinhra o mién qué lua Xuan Truong (Nam Dinh). Tuéi tho téi gan
lién v&i cac cong viec cua nha nong. Thoi do, chién tranh vua két thuc
va moi gia dinh ¢ qué toi déu séng trong nhung ngdi nha trét, mai
tranh, thi thoang mai co mot can nha lop ngoi. Nhin nhung buc anh vé
pho phuong Ha Noi, Sai Gon luc ay, téi ao usc cd mot can nha tang nhu
vay ¢ qué, dng ma phong tam méat ra bo song hay toi tan dau lang. ..
Théu hiéu ndi kho khan cua ngusi lam nong mién qué Bac bo, trong toi
da hinh thanhy thuc phai lam gi do cho moi nguai bot khé.

AN PANG

Va chang trai Tran Van Muéi nam nao tai mién qué lua Xuan
Truong da tré thanh doanh nhan Tran Van Musi véi nhing thanh
céng duogc ca cdng déng doanh nhan Viét Nam va quéc té ghi
nhan. Anh cé thé chia sé déi diéu véi déc gia PCDN vé qua trinh
nay?

Toi khainghiep tu nam 18 tudi sau khi roi qué huong Nam Binhra
thanh phé Cang Hai Phong réi sau do vao TP. Hé Chi Minh. Vi nhung
ngay dau lap nghiép day gian kho, trai qua hon 20 nam xay dung va
truong thanh véi nganh nghé truyén théng la san xuéat kinh doanh phan
bon, dén nay Tap doan Quéc té Nam Sao da phat trién thanh mot tap
doan kinh té hang dau Viet Nam hoat dong trén nhiéu linh vuc: san
xuét kinh doanh - xuat nhap khau phan bon; kinh doanh téng kho ngoai
quan; dau tu phat trién cac du an bat dong san; dau tu tai chinh va kinh
doanh du lich khach san... véihon 10 cong ty va chi nhanh hoat dong
tai Viet Nam, My va Campuchia, uy tin cua thuong hiéu Nam Sao ngay
cang duoc khang dinh trén truong quoc té.

Gan b6 véi nha néng tu thud &u tho dén khi lap nghiép, nganh
anh chon ciing lién quan dén nha néng. Véi linh vuc nay, dau la bi
quyét giap anh thanh céng?

Béivoi Nam Sao, chét luong san phdm mang lai uy tin cho chung
toi va do cung chinh la bi quyét dua Nam Sao ngay cang phat trién.
Muc tiéu cao nhat cua Nam Sao khéng phaila loi nhuan, ma la su phat
trién cua cong dong. Vi thé, ngoai viéc khong ngung cai tién vé chat
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luong, mau ma, chung loai phan bon, doinga can b, chuyén gia cua
Nam Sao con tim cach tiép can, huong dan ky thuat, tap huén vé cach
sudung phanbon hiéu qua cao nhat cho ba con nong dan. Bén canh
do, nén tang thanh cong cua Nam Sao la luon lay yéu t6 con nguoi
lam trung tam. Vi van hoa doanh nghiép, téi ludén tam niém minh vi
moi ngudi va phai biét "trdng nguoi” theo loi day cua Bac H6 "Vi loi
ich tram nam trong nguoi”. Ngoai ra, chung toi cang dat yéu té cong
nghé, nghién cuu ung dungtién bo khoa hoc ky thuat len hang dau
trong san xuat...

Puoc biét, Tap doan Quéc té€ Nam Sao céon dang trién khai
nhiéu du an bat déng san I6n, anh c6 thé chia sé thém vé cac du
an nay?

V¢i khat vong va usc mo duoc dong gop cho cong déng xa hoi mot
khong gian, méi truong séng sinh thai trong lanh va noi an cu cao cép,
nangtam chat luong cudc séng nguai Viét, hon 10 nam qua, Tap doan
Quéc té Nam Sao da chuén binhiéu quy dat tai cac vi tri dac dia va
trién khai nhiéu du an lon nhu: Du an cao éc van phong Five Star tower
21 tang tai s6 28Bis Mac Binh Chi, ¢ dién tich mat bang 1.500m? Du
an Can ho cao cép Five Star Reverse 26 tang trén dién tich mat bang
2.200m? tai 385 Tran Xuan Soan, Quan 7, TRHCM,; Du an Trung tam
Thuong mai Céng nghiép - Five Star Garden Nam Binh dién tich 20ha;
Du an Five Star Happy Villa Da Lat tai TP. Ba Lat; Du an Khach san can
hoé cao cap mat bién Five Star Seaview dién tich 10.000m? tai 57-59
Thuy Van, TP. Vang Tau; Du an Khu do thi méi Nam Sao tai duong Binh
Buc Thien, Binh Chanh, TP. Hé6 Chi Minh da hoan thanh va nhiéu cu dan
da chuyén vé sinh séng.

Dacbiét, Tap doan Quéc té Nam Sao da va dang dau tu phat trién
Five Star Eco City - Thanh ph6 Sinh thai Nam Sao tro thanh thanh phé
sinh thai van minh bac nhat Viet Nam. Du an cé dién tich 420ha, giai
doan 1:220ha, t6ng muc dau tu 15.000 ty déng. Chung toéi cam két
phat trién Five Star Eco City déng bo co s¢ ha tang va cac dich vu tién
ich cong cong tiéu chuan quéc té, tao dung mét mai truong séng trong
lanh, dang cap hang dau Viet Nam, sanh cung cac thanh phé van minh
trén thé gidi.

Véi khéi luong céng viéc qua nhiéu khi diéu hanh mét Tap
doan Ién nhu Nam Sao nhung thay anh van rat tré trung, phong
cach. Anh can bang gita céng viéc va thu gian cia minh thé nao?

Vi toi cong viec la niém vui, 1a su céng hién cho ngusi, cho doi. Toi
cung quan niém rang, da la doanh nhan thi phai co phong cach. Viec
thuong thuc cude séng phai di déi voi thanh qua minh dat duoc. Thé
thao la niém dam mé va cang la mon mang lai suc khoe cho toi dé hoan

thanh khoi luong cong viec khéng 16 hang ngay. Biéu nay toi nghi khong chirieng toi ma cac
doanh nhan khac cang déu phai tap luyén dé giu gin suc khoe, boi suc khoe doanh nhan chinh la
suckhoe cua doanh nghiép. Bén canh do, viec mac mét trang phuc dep cang giup toi cam thay
tu tin hon trudc déi tac cua minh (cusi).

Nhan dip Xuan méi, anh cé 16i chac nao muén gui dén déc gia Phong Cach Doanh
Nhan va céng déng doanh nhan Viét Nam?

Toirat vinh du khi dugc Phong Cach Doanh Nhan chon la nhan vat trang bia cua s6 Xuan nay.
Nhan dip nam mdi, téi xin chuc cho déc gia Phong Cach Doanh Nhan, ban be doanh nhan Viét
Nam ctng nhu quéc té va déi tac mét nam nhiéu suc khoe, thanh cong, luén vang tinh than dé
vuot qua moi kho khan va dac sinh thai trong lanh va noi an cu cao cap, nang tam chét luong
cude séng nguoi Viet, hon 10 nam qua, Tap doan Quéc té Nam Sao da chuan binhiéu quy dat
tai cac vi tri dac dia va trién khai nhiéu du an lon nhu: Du an cao 6c¢ van phong Five Star tower 21
tang tai s6 28Bis Mac Dinh Chi, co dién tich matbang 1.500m?; Du an Can ho cao cép Five Star
Reverse 26 tang trén dién tich mat bang 2.200m? tai 385 Tran Xuan Soan, Quan 7, TRHCM,; Du
an Trung tam Thuong mai Cong nghiép - Five Star Garden Nam Binh dién tich 20ha; Du an Five
Star Happy Villa Ba Lat tai TP. Ba Lat; Du an Khach san can ho cao cép mat bién Five Star Seaview
dién tich 10.000m? tai 57-59 Thuy Van, TP. Vang Tau; Du an Khu do thi mai Nam Sao tai duong
DBinh Buc Thién, Binh Chanh, TP. H6 Chi Minh da hoan thanh va nhiéu cu dan da chuyén vé sinh
séng.

k 1
.
4 =g - a
. r - " = ‘
Bl : = - Cl
M - - - - u
M = ‘| Ll
o . - 5
" .
; !
= - o -
s - I i &
5 i ]
N IS E
o ' W
- n
L a v
= [ = =
- " B n F
- =
: -
| W
- : A

\Vives

Svrnphony of natr




ENJOY LIVING

CEO OF CAPITALAND VIET NAM

AN PANG

hong Cach Doanh Nhan sé Xuan da co dip gap govi

doanh nhan tré tudi, tai nang trong mot budi chiéu tai van

phong cua anh. Khac vai hinh dung ban dau vé mot nguosi

c6 anh huong dén cong déng doanh nhan Viet Nam va

quocté, ong chu Tap doan Quéc té Nam Sao rat lich lam,
tré trung déay phong cach va dac biét la 16i néi chuyeén hai hudc, than
tinh xen lan nhung déng cam cua anh khién ngusi déi dien cam thay
thoai mai khi tro chuyen.

Chao anh, c6 ngusi bao rang ngay dau xuan gap anh sé rat
may man béi ca nhan anh gan lién véi con sé rat tron day?

Vang, toi tén Tran Van Muoi, sinh vao ngay 10, la con thu 10 trong
mot gia dinh cé 10 anh chiem, ban thay co tron day khong? (cuoi)

Nhin anh bay gio nguoi ta khé nghi la anh tung xuat than trong
mét gia dinh nha néng?

T6i sinh ra & mién qué lua Xuan Truong (Nam Binh). Tudi tho toi gan
lién v&i cac cong viec cia nha nong. Thoi do, chién tranh vua két thuc
va moi gia dinh ¢ qué toi déu séng trong nhung ngoi nha trét, mai
tranh, thi thoang mai co mot can nha lop ngoi. Nhin nhung buc anh vé
pho phuong Ha Noi, Sai Gon luc dy, téi ao usc cd mot can nha tang nhu
vay 0 qué, dng ma phong tam méat ra bo song hay téi tan dau lang...
Théu hiéu néi kho khan cua ngusi lam nong mién qué Bac bo, trong toi
da hinh thanhy thuc phai lam gi do cho moi nguai bot khé.

Va chang trai Tran Van Muéi nam nao tai mién qué lua Xuan
Truong da tré thanh doanh nhan Tran Van Muéi véi nhung thanh
céng duoc ca cédng déng doanh nhan Viét Nam va quéc té ghi
nhan. Anh cé thé chia sé déi diéu véi déc gia PCDN vé qua trinh
nay?

Toi khainghiép tu nam 18 tudi sau khi roi qué huong Nam Binh ra
thanh phé Cang Hai Phong réi sau do vao TP. H6 Chi Minh. Vi nhung
ngay dau lap nghiép day gian kho, trai qua hon 20 nam xay dung va
truong thanh voinganh nghé truyén théng la san xuét kinh doanh phan
bon, dén nay Tap doan Quoc té Nam Sao da phat trién thanh mot tap
doan kinh t& hang dau Viet Nam hoat dong trén nhiéu linh vuc: san
xuét kinh doanh - xuat nhap khau phan bon; kinh doanh téng kho ngoai
quan; dau tu phat trién cac du an bat déong san; dau tu tai chinh va kinh
doanh du lich khach san... vai hon 10 cong ty va chinhanh hoat dong
tai Viet Nam, My va Campuchia, uy tin cua thuong hieu Nam Sao ngay
cang duoc khang dinh trén truong quéc té.

Gan bo véi nha néng tir thud au tho dén khi lap nghiép, nganh
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anh chon cing lién quan dén nha néng. Véi linh vuc nay, dau la bi

quyét giup anh thanh céng?

Daivai Nam Sao, chétlugng san pham mang lai uy tin cho chung
toiva do cang chinh la bi quyét dua Nam Sao ngay cang phat trién.
Muc tiéu cao nhat cua Nam Sao khong phai la loi nhuan, ma la su phat
trién cua cong doéng. Vi thé, ngoai viec khong ngung cai tién vé chat
luong, mau ma, chung loai phan bon, déi nga can bo, chuyén gia cua
Nam Sao con tim cach tiép can, huong dan ky thuat, tap huén vé cach
su dung phan bon hiéu qua cao nhét cho ba con nong dan. Bén canh
do, nén tang thanh cong cua Nam Sao la luon lay yéu t6 con nguoi
lam trung tam. V&i van hoa doanh nghiép, téi luon tam niém minh vi
moi ngudi va phai biét “tréng nguoi” theo loi day cua Bac H6 Vi loi
ich tram nam trong nguoi”. Ngoai ra, chung toi cang dat yéu t6 cong
nghé, nghién cuu ung dung tién bo khoa hoc ky thuat len hang dau
trong san xuat...

Puoc biét, Tap doan Quéc t&€ Nam Sao cén dang trién khai
nhiéu du an bat déng san I6n, anh cé thé chia sé thém vé cac du
an nay?

Vi khat vong va usc mo duoc dong gop cho cong dong xa hoi mot
khong gian, méi truong séng sinh thai trong lanh va noi an cu cao cép,
nang tam chat luong cuéc séng nguai Viét, hon 10 nam qua, Tap doan

Quéc té Nam Sao da chuan binhiéu quy dat tai cac vi tri dac dia va trién

khai nhiéu du an lon nhu: Du an cao 6c van phong Five Star tower 21 tang tai s6 28Bis Mac Binh
Chi, co dien tich mat bang 1.500m?; Du an Can ho cao cap Five Star Reverse 26 tang trén dién
tich mat bang 2.200m? tai 385 Tran Xuan Soan, Quan 7, TRPHCM; Du an Trung tam Thuong mai
Cong nghiép - Five Star Garden Nam Binh dién tich 20ha; Du an Five Star Happy VillaBa Lat tai
TP. Da Lat; Du an Khach san can hé cao cdp mat bién Five Star Seaview dién tich 10.000m? tai
57-59 Thuy Van, TP. Vang Tau; Du an Khu dé thi mai Nam Sao tai dusng Binh Buc Thién, Binh
Chanh, TP. H6 Chi Minh da hoan thanh va nhiéu cu dan da chuyén vé sinh séng.

Dacbiét, Tap doan Quéc té Nam Sao da va dang dau tu phat trién Five Star Eco City - Thanh
phé Sinh thai Nam Sao tré thanh thanh phé sinh thai van minh bac nhat Viet Nam. Du an co dién
tich 420ha, giai doan 1: 220ha, téng muc dau tu 15.000 ty déng. Chung toi cam két phat trién
Five Star Eco City déng bé co s ha tang va cac dich vu tién ich cong cong tiéu chuan quéc té,
tao dung moét moi truong séng trong lanh, dang cép hang dau Viet Nam, sanh cung cac thanh
pho van minh trén thé gioi.

Véi khéi luong céng viéc qua nhiéu khi diéu hanh mét Tap doan I6n nhu Nam Sao
nhung thay anh van rat tré trung, phong cach. Anh can bang gitra céng viéc va thu gian
cia minh thé nao?

Vi toi cong viec la niém vui, la su céng hién cho nguei, cho doi. Toi cang quan niém rang, da
la doanh nhan thi phai co phong cach. Viec thuong thuc cudc séng phai di doi véi thanh qua
minh dat duoc. Thé thao la niém dam mé va cung la méon mang lai suc khoe cho toi dé hoan
thanh khéi luong cong viec khéng 16 hang ngay. Biéu nay toi nghi khong chirieng téi ma cac
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the bible for their action as well as the whole nation. According to
that, an integrated leader needs to have 5 criteria: legitimate, suit-
able to your position, simple, eligible and formal. An integrated
leader always have to make advanced trends, which play a key role
in building the 5-point administrative strategy: good theory, good
goal, good method, good process and good transfer. Remember
that the values of a leader should be transferred to the operation
of the business; however, the (maybe justifiable) purpose of the
leader cannot be as important as the goal of the organization.
Once the leader stands higher than the organization, cares only
for his benefits, everything will not be taken advantage of and
sacrificed in a negative way!

The leader should always cares about the human development
and all the good things for the society because the humanity
should have the top priority. It can be explained like this: when
the leader can bring the best out of every staff, these people will
decide if that organization is good or not and come up with inno-
vative ideas. Therefore, the organizing culture is there right inside
each member like a priority, natural but strong motivation which

can orient everyone to humane attitudes towards every single
thing happening in their lives. It has become a giant spiritual
energy which motivate the development of the whole organiza-
tion. or not and come up with innovative ideas. Therefore, the
organizing culture is there right inside eagood things from that
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from that leadership and other later generations consider it as
the bible for their action as well as the whole nation. According
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as important as the goal of the
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tion, cares only ay!
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